RARITAN VALLEY SOCCER OFFICIALS ASSOCIATION

CONSTITUTION/BY-LAWS

ARTICLE I:  NAME

SECTION 1:  The name of this organization shall be the Raritan Valley Soccer Officials Association, Herein called RVSOA

ARTICLE II:  PURPOSE

SECTION 1.  The purpose of the association shall be:

a. To provide competent and educated officials to officiate soccer for area schools

b. To give a better understanding and interpretational updates of the National Federation Soccer Rules with New Jersey State Interscholastic Athletic Association modifications, herein called NJSIAA.

c. To instill and maintain the ideals of sportsmanship and character throughout all contests.

d. To promote the respect, integrity, and confidence of officials, both on and off the field.

e. To defend the interests of its members.

f. To support projects which are in the best interest of soccer.

ARTICLE III:  ORGANIZATION

SECTION 1.  The geographical boundaries of RVSOA shall be of Middlesex, Somerset, Hunterdon, and Southern Warren Counties. 

SECTION 2.  The executive board of this organization shall consist of duly elected officers and four (or more) advisory members.  The board is empowered to transact the day-to-day business and shall decide on matters that are in the best interest of the RVSOA and within the limits set forth in this constitution and established policies.

SECTION 3.  The executive board shall be President, Vice President, Secretary, Treasurer, Sergeant-at-Arms, and three (3) at large board members.  The advisory members shall be Past President, Training Director, Assistant Training Director and Ethics Committee Chairperson.

SECTION 4.  The advisory members shall be appointed by the President.

SECTION 5.  Duties of the Executive Board.

a. President

1. Shall preside at all executive board and general membership meetings.

2. Shall have the authority to call special meetings

3. Shall appoint committees

4. Shall cast the deciding vote in the case of a tie

5. Shall be ex officio of all committees.

b. Vice President

1. Shall assume the duties of the President in the latter absence or at the request of the President.

2. Entitled to vote on all questions on the executive board

c. Secretary

1. Shall take minutes of all executive board and general membership meetings

2. Shall handle all correspondence dealing with RVSOA business

3. Entitled to vote on all questions on the executive board.

d. Treasurer

1. Shall record and report all financial transactions dealing with the RVSOA.

2. Shall submit a written annual financial report every January to the executive board.

3. Shall submit a written financial report to the general membership at the first September meeting each year.

4. Entitled to vote on all questions on the executive board.

e. Sergeant At Arms

1. Shall be responsible for attendance at all meetings

2. Shall submit a detailed written annual attendance and membership report every January to the executive board.

3. Preside over membership committee

4. Assist in keeping order at all general meetings.

5. Entitled to vote on all questions on the executive board

f. At-Large Member

1. There will be Three At-Large members.  There will be one At-Large member for each county (Hunterdon and Southern Warren are combined) the RVSOA services.  

2. Shall represent RVSOA with conferences in respective counties.

3. Shall provide a detailed list of vital information concerning schools in their respective counties.  Including, but not limited to, school addresses, phones, directions, and other vital information.  A written report of all vital information shall be provided the executive board in July.

4. Each AT-LARGE member will be entitled to vote on all questions on the executive board.

SECTION 6.  ADVISORY BOARD MEMBERS

a. A Past President, the training Director, the Assistant Training Director and the Ethics Committee Chairperson shall hold advisory positions on the board.

b. Shall have no voting rights within the executive board.

SECTION 7. TERM LIMITS

a. An executive board member can hold only one position on the executive board.

b. The term of each elected board member is three years.

c. Each elected board member can serve an office for a maximum of two consecutive terms.

d. An appointed position on the executive board is for three years.

ARTICLE IV.  MEMBERSHIP

SECTION 1a.  REQUIREMENTS FOR VARSITY MEMBERSHIP
a. Candidate must be at least 18 years of age prior to taking the chapter exam and to officiate games.

b. Candidate must have soccer background (Player, Coach, Community Interest).

c. Candidate must submit a written application with the fee set by the executive board for  training course.

d. Candidate for membership must meet NJSIAA Minimum Requirements for Officials, requirements of the RVSOA and cannot be suspended from any other soccer official’s association.

e. A candidate, upon completion of requirements for Varsity Membership, will become an Active Member. 

SECTION 1b.  REQUIREMENTS FOR SUB-VARSITY MEMBERSHIP

a. Candidate must be at least 18 years of age prior to taking the chapter exam and to officiate games.

b. Candidate must have soccer background (Player, Coach, Community Interest).

c. Candidate must submit a written application with the sub-varsity membership fee set by the executive board 
d. Candidate for membership must meet NJSIAA Minimum Requirements for Officials and cannot be suspended from any other soccer official’s association.

e. A candidate, upon completion of requirements for Sub-Varsity Membership, will become an Active Member. 

SECTION 1c.  REQUIREMENTS FOR TRANSFER OF MEMBERSHIP

a. Within NJ, a currently registered official can be transferred from current chapter to the RVSOA as per procedures dictated by the NJSOA/NJSIAA
b. If from another state, must provide evidence of good standing from previous states governing association.
c. Transfer members shall upon being transferred become active members of the RVSOA
SECTION 2.  ACTIVE MEMBERS.

a. Active members may be designated as varsity members (eligible to officiate any level scholastic games) or sub-varsity members (eligible to officiate sub-varsity games only)

b.   Shall have passed the chapters’ annual written examination of rules.

c. Shall have paid the current dues of RVSOA with respect to member status

d. Shall be entitled to vote on any issue at all general meetings.

e. Shall attend a mandatory interpretation meeting each year 
f. Shall attend at least 50% of the general Educational  RVSOA meetings. 

g. Allowance for exceptions to the above Active Membership requirements may be made at the discretion of the Sergeant of Arms

SECTION 2.  INACTIVE MEMBER

a. Shall have passed the chapter’s written examination of rules.

b. Shall pay dues at the rate voted on by the membership.

c. Shall not work any games

d. Shall have no voting privileges.

SECTION 6.  MILITARY SERVICE.

a. A member serving active duty in the armed forces will be excused from payment of dues and will be considered in good standing throughout their tenure in the service.  RVSOA will pay all registration costs until the official is discharged.  (Not to exceed two years).

SECTION 7.  PROBATIONARY MEMBER

a. A member failing to meet any of the requirements in Section 1 and Section 2 will result in the member being placed on probation for (1) one year, when so deemed by the Executive Board.

b. This includes but not limited to, failure to attend a mandatory interpretation meeting, failure to meet the attendance requirement, failure to pay dues, failure to take and pass the annual refresher exam, conduct unbecoming an official, failure to use sound and proper officiating mechanics and judgment. 

c. A member on probation may not retain varsity status and cannot officiate an varsity level matches nor any county or state tournaments at any level.  The probationary member shall be reports to the NJSIAA, NJSOA, RVSOA assignors and schools served by the RVSOA members  
d. Failure of a member to meet the attendance requirement for (2) two consecutive years will result in the member being dropped from the rolls.
e. A member placed on probation or dropped from the roll of the chapter may request a formal hearing with the Executive Board, a quorum of 2/3 of the executive board is needed to hold the hearing. 

SECTION 8.  DUES

a. Annual membership dues must be paid by November 30th of each year.  After this date a late fee will be assessed.

b. The late fee shall be at the prevailing amount as voted on by the membership including any added state fee.

c. The executive board will be exempt from payment of dues during their term of office.

SECTION 9.  LIFE MEMBERSHIP


a. An active member in good standing with at least twenty-five (25) years of active service in the Association may be awarded a life membership by a 2/3 majority vote of the Executive Board.

b. Criteria to be considered for Life membership:

1. Must have provided service to the chapter as a committee chairperson and /or 

repeated active participation on committees, or has been an officer of the  chapter.

2. Must have been an active official for 25 years.

3. Must be in good standing and character.

a. Association dues for the life member will be waived; however, all NJSIAA dues must be paid by the life member.

ARTICLE V.  OFFICIAL UNIFORM AND CONDUCT

SECTION 1.  UNIFORM

a. The official game dress code as prescribed by the National Federation with NJSIAA/NJSOA modifications will be complied by each member.

b. The optional chapter patch will be worn on the left shoulder.

SECTION 2.  CONDUCT

a. Shall adhere to the NFHS/NJSIAA Officials Code of Ethics

b. Shall conduct oneself on and off the field in a professional manner and not display conduct unbecoming an official.

c. Shall be at the game site within the National Federation guidelines, unless unforeseen circumstances occur.

d. Shall use proper procedures as prescribed by each conference assignor and RVSOA as to changes in assignments.

e. Shall notify proper authorities when a situation warrants it but not limited to unsafe playing conditions or ejection notifications.

ARTICLE VI:  MEETINGS

SECTION 1.  MEETING SCHEDULE

a. The executive board will determine the meeting schedule by January of each year.

b. The executive board will have a minimum of four executive board meetings a year.

c. There will be a maximum of 8 and a minimum of 4 general meetings each year.

SECTION 2.  CONDUCT OF MEETINGS

a. Roberts Rules of Order shall be followed in RVSOA and shall be interpreted by the Sergeant at Arms.

b. The order of Business for all meetings shall be:

1. Call to Order/Roll Call

2. Previous Minutes approved

3. Treasurers report

4. Communications

5. Committee Reports

6. Old Business

7. New Business

8. Training

9. Adjournment

c. A quorum is needed to conduct business.  A quorum is defined of at least 20% of the registered active membership.  A majority vote of those present at each meeting shall decide all business except where noted.

ARTICLE VII:  COMMITTEES

SECTION 1.  There will be three standing committees.  They are Ethics, Membership, and Training.

SECTION 2.  The President will appoint the chairman of the Ethics committee and the Director and Assistant Director of the Training Committee.  The Sergeant –At-Arms is the chairman of the Membership Committee.

SECTION 3.  The President may appoint other committees as needed.

SECTION 4.  ETHICS COMMITTEE

a. Supervise the audit of the financial records of RVSOA

b. Shall review all violations of conduct by members/officials in this organization; convene a hearing as per procedures and put forward a decision. This includes but not limited to:
1. Failure to pay dues

2. Failure to attend proper amount of meetings

3. Failure of elected executive board members to carry out their duties.

4   *Misconduct of Officials* A member accused of (but not limited to), such actions shall be required to appear before a joint hearing of Ethics Committee and may result in serious disciplinary actions.
5.   Appearing out of uniform for games

6.
Failure to fulfill accepted assignments barring unforeseen circumstances.

7.
Arriving late to games barring unforeseen circumstances.

*Misconduct of Officials*: includes, but is not limited to:  having committed misconduct towards another official, participant, or spectator at a match, any behavior that may be construed as unethical conduct, misuse of authority or conflict of interest shall be subject to review by the RVSOA Ethics Committee and adjudicated as per the Procedures of the RVSOA Ethics Committee.

c. The Ethics Chairman will conduct a hearing based on the Ethics Committee Policy and Procedures approved by the Executive Board.

d. A member will have 30 days from the date of notification to appeal the decision of the Ethics Committee.
SECTION 5.  TRAINING COMMITTEE  
a. Administer the chapter written examination.

b. Conduct a training course and administer an examination to meet NFHS/NJSIAA varsity requirements and the Requirements for Varsity Membership

c. Retrain members as needed.

d. The appointed Director of Training will be the chapter’s Rules Interpreter and liaison with the NJSIAA State Interpreter

e. Conduct training seminars throughout the year, during the general meetings and when deemed needed.

f. Conduct evaluations of members as needed.
SECTION 6.  MEMBERSHIP COMMITTEE

a. Conduct a year round membership drive and be point of contact for all new members and transferees.

b. Shall keep general membership informed of any information doing with the well being of other members.

c. Shall keep records of years of service of all members.

d. Shall be responsible for all membership awards.

SECTION 7.  All active members in good standing are eligible for a committee.

SECTION 8.  The term of a committee member shall be one year, which is renewable.

ARTICLE VIII.  ELECTIONS

SECTION 1.  Elections will be held at the last general meeting of the calendar year.

SECTION 2.  A nominating committee will be appointed at the first September meeting.  They will present the slate of candidates at the last general meeting of the calendar year.  There will be three members to the nominating committee.

SECTION 3.  Nominations will be opened to the floor for any other nominations at the last general meeting of the calendar year.

SECTION 4.  A candidate must receive 1 vote more than 50% of the membership present to be elected.

ARTICLE IX.  REMOVING/APPOINTING ELECTED EXECUTIVE BOARD MEMBERS

SECTION 1.  An officer can be removed from the office when the following has occurred:

a. Failure to attend required number of general meetings

b. Failure to attend executive board meetings

c. If an officer is deemed on probation

d. If an officer is deemed inactive

e. If an officer is suspended by the NJSIAA

SECTION 2.  The procedure for removal is for the Ethics Committee to review the situation and hold a formal hearing if deemed to proceed.  The Ethics committee will inform the executive board, after the formal hearing that the removal of the officer is proper.  The highest-ranking executive board member (that is not being removed) will inform the general membership and a vote will be taken.  A 2/3 majority vote is needed to remove an officer.

SECTION 3.  The President has the power to appoint members to fill the unexpired term of an officer who is removed, retired, or resigned with the approval of the executive board.

ARTICLE X:  AMENDMENTS

SECTION 1.  

A proposal to amend the RVSOA Constitution may be made by an RVSOA Member or  member of the Board of Directors. Propose a change to the Constitution  it must be in writing to the Secretary

The proposal should contain the following information:

Who is proposing the change
What the change would be
How the change would affect the constitution as it currently stands
Rationale for why the change should be adopted

All proposals to amend the Constitution must be submitted in writing to the Secretary at least 90 days in advance of the first RVSOA Board of Directors meeting in January at which the proposal is to be considered.

SECTION 2.    Constitution Committee Review 
The Secretary will immediately provide the Constitution Committee with the proposed Constitution changes. The Constitution Committee will review all proposed changes before the Board of Directors meeting in January. The Constitution Committee will then make a recommendation to the Board of Directors regarding whether the proposed change should be adopted.  The Board of Directors at its discretion may approve the changes.

SECTION 3  Membership Review
Once the Constitution Committee recommendations have been approved by the to the Board of Directors, at the first RVSOA Board of Directors meeting in January, they will be forwarded to the General Membership for review. 

Members have 90 days to review and respond is needed.

SECTION 3.  - Membership Vote 
Constitution proposals will be addressed at the first RVSOA meeting . All amendments to the bylaws require a two-thirds vote to pass off all present members.  Changes take effect immediately upon approval by the Membership.
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